


The Center for Service-
Learning and Community 
Engagement is the 
CORPORATE SOCIAL 
RESPONSIBILITY arm of 
MALAYAN COLLEGES 
LAGUNA.



To facilitate service-learning and 
community engagement 
initiatives through conscious and 
sustainable efforts inspired by 
the spirit of volunteerism and a 
strong commitment to service 
and development. 



To provide a holistic platform for 
integrated learning opportunities 
for MCL students, administrators, 

faculty members, staff, and 
related stakeholders through 

initiatives that would foster 
excellence and virtue in 

community service. 





• SERVE
• SERVICE-LEARNING

• National Service Training Program (NSTP)

• COMMUNITY ENGAGEMENT



SOCIAL &
ETHICAL
RESPONSIBILITY FOR
VALUES
EMBODIMENT



The SERVE unit of CSCE seeks 
to build a platform on which 
the various formation 
initiatives within the institution 
would be consolidated, 
monitored, continuously 
improved, and consistently 
implemented.



SERVE initiatives are meant 
to foster and inculcate 
MCL’s core values:

• EXCELLENCE
• LOYALTY
• DISCIPLINE
• TEAMWORK
• URGENCY



INTRODUCTION TO
MCL’S CORE VALUES
AND ADVOCACIES

MODULE A:

This module focuses on building 
blocks anchored upon the core 
values of the institution as well as 
the advocacies promoted by CSCE.

DEVELOPING AN
UNDERSTANDING
OF THE SELF

MODULE B:

The emphasis of this module is 
geared toward promoting 
initiatives that would allow students 
and employees to better 
understand their own selves.



This module focuses on developing 
the leadership skills of students and 
employees. It is also geared 
toward promoting and keeping the 
spirit of volunteerism alive within 
the MCL community.

As functioning members of the 
society, it is of utmost importance 
to promote initiatives that would 
develop a sense of social and 
ethical responsibility among the 
students and employees of MCL.

LEADERSHIP &
VOLUNTEERISM

MODULE C: SOCIAL
& ETHICAL
RESPONSIBILITY

MODULE D:



It is a learner-centered and outcomes-
based strategy which focuses on the 
principles of community service 
integrated with instruction and 
reflection that would provide students 
with an opportunity for experiential 
learning ultimately leading toward 
building socio-civic awareness and 
strengthening communities.



WHO?
MCL Faculty Members who handle 
active academic courses and 
students who are enrolled in that 
particular course

WHEN?
Every school year (per term basis)



CWTS focuses on contributing to the general welfare and betterment 
of life for the members of the community or the enhancement of its 
facilities, especially those devoted to improving health, education, 
environment, entrepreneurship, safety, recreation and morale of the 
citizenry and other social welfare services.

A: CIVIC WELFARE
TRAINING SERVICE
(NSTP022-P)

As mandated by Republic Act 9163 or the NSTP Act of  2001, MCL provides a program that “aims to 
enhance civic consciousness and defense preparedness in the youth, by developing the ethics of  
service and patriotism while undergoing training in any of  the following:

NSTP021

This course is a program component of the National Service Training 
Program which focuses on training the students to teach literacy and 
numeracy skills to school children, out-of-school youths, and other 
segments of the society in need of such services.

As referred to the Program component, institutionalized under Sec. 38 
& 39 of R.A. 7077, designed to provide military training to tertiary 
level students in order to motivate, train, organize and mobilize them 
for national defense preparedness. Should the students choose this, 
they have to cross-enroll to institutions who offer this component. 
Visit the CSCE Office for more details.

B: LITERACY
TRAINING SERVICE
(NSTP022-P)

C: RESERVE
OFFICERS’
TRAINING CORPS



Service-Learning initiatives are co-curricular or 
course-integrated. In this regard, SL activities 
are done in the context of applying the 
principles and theories taught inside the 
classroom or related classes to address the 
needs of a particular community, stakeholders, 
or beneficiaries.

SERVICE-LEARNING
COURSES



It is an outcomes-based strategy 
which focuses on the practical 
application of the principles of 
community service and 
development.



WHO?
MCL Community
(faculty members, students, 
admin & staff)

WHEN?
Every school year (per term basis)



Program and/or College-Driven Initiatives 
are implemented in order to further 
enhance the learning experience 
pertaining to community service and 
development. These initiatives which are 
extra-curricular in nature are meant to 
satisfy particular Student Outcomes (SOs) 
and, in some cases, Program Educational 
Objectives (PEOs) in relation to 
volunteerism, sustainable development, 
social responsibility, and lifelong learning.

As an institution that aims to actively 
participate in addressing the needs of  the 
society through its academic and other related 
capacities, CSCE supports the delivery of  
extension services. These types of  
engagements allow MCL employees 
(administrators, faculty members, and staff) to 
render a particular service for a specific 
organization/institution/association focusing on 
consultation, transfer of  technical skills, 
knowledge, and the like for the benefit of  a 
specific entity toward the attainment of  
collaboration, volunteerism, socio-capacity 
building, and sustainable development.

C: EXTENSION SERVICES

CSCE functions as the corporate social 
responsibility arm of  MCL. In this 
capacity, the Department handles 
initiatives that engage MCL with various 
stakeholders and external partners both 
in the public and private sector. On 
behalf  of  the institution, CSCE 
undertakes projects, programs, research, 
linkages, and other collaborative 
activities that would exemplify MCL’s 
commitment to actively participate in 
contributing to the solution of  social and 
industrial concerns.

A: INSTITUTIONAL
INITIATIVE

B: PROGRAM AND/OR
COLLEGE-DRIVEN
INITIATIVES



Apply relevant interests, abilities, 
knowledge, and skills toward a 
successful implementation of an 
initiative (e.g., projects, programs, 
and other forms of services or 
initiatives; articulate the value of 
career choices based on the 
involvement and accomplishments 
as a direct result of learnings 
and reflections gained in 
participating in community-based 
initiatives.

Work cooperatively with others in 
a manner that is effective and 
efficient; ensure that everybody 
in the team is actively involved; 
contribute to the objectives of the 
team; communicate in a manner 
that would allow everybody to 
provide relevant feedback and 
utilize available information, 
skills, and abilities for the benefit 
of the team.

Engage in initiatives that will 
hone critical thinking skills 
ultimately leading to an 
understanding of addressing 
social issues in the local, 
national, and even international 
context; enhance effective and 
efficient decision-making skills 
by using complex information 
based on personal perspectives, 
experiences, and observations.

A: INTELLECTUAL
GROWTH

B: CAREER
EXPLORATION

C:
COLLABORATION



Understand that everyone has a role to play in 
pushing forward effective and efficient change in 
the society; demonstrate an active involvement 
in the quest for sustainable development 
through spearheading and participating in 
service-learning and community engagement 
initiatives; develop a sense of  shared 
responsibility by acknowledging that each of  us 
is responsible for the growth and development 
of  our own communities; actively participate in 
the development of  initiatives that would 
promote orderly change in the local, national, 
and international level.

Understand that people have 
differences in many aspects and 
respects; appreciate the value of 
allowing everyone to contribute 
toward the achievement of goals in 
spite of ideological differences; 
seek involvement with people that 
are different from oneself in a 
manner that is inclusive; develop a 
perspective that is informed, 
fair/balanced, and progressive 
regarding the issue of diversity.

D: APPRECIATION
OF DIVERSITY

E: SOCIAL
RESPONSIBILITY



The Post-Activity Survey (CSCE-040A/040B-
28) aims to determine the perspective of  
the students and/or other proponents 
regarding a particular social issue in 
relation to the community engagement or 
service-learning initiative that they have 
conducted or participated in. It also aims 
to determine the specific contribution of  
the students to the project or program that 
was implemented as well as its 
corresponding effect to the perspective of  
the students regarding social issues and 
development.

The Standard Assessment (CSCE-
040A/040B-26) aims to determine whether 
the learning outcomes of  CSCE have been 
met by selected students and/or other 
proponents in relation to the SL or CE 
initiative that was implemented. The tool 
looks at how the students were able to 
contribute to the program or project and 
how certain skills and learning outcomes 
were developed in the process.

The Pre-Activity Survey (CSCE-
040A/040B-27) aims to determine the 
perspective of  the students regarding 
social issues and their role in promoting 
development in communities. It may 
also be used to identify the willingness 
or lack thereof  to be involved in 
initiatives that serve as a platform to 
help address issues in communities, 
societies, and even industries.

A: PRE-ACTIVITY
SURVEY

B: POST-ACTIVITY
SURVEY

C: STANDARD
ASSESSMENT



The Community Feedback (CSCE-040A/040B-07) aims to determine the 
immediate response and impact of  an SL or CE initiative to its 
corresponding beneficiaries and/or other relevant stakeholders 
immediately after its implementation. The goal of  this assessment tool 
is to elicit reaction that would allow the proponents of  an SL or CE 
initiative to assess its corresponding effectiveness. This would help in 
determining the aspects that are to be improved in future engagements.

The School Profile (CSCE-040A/040B-32) and Partner Community Profile 
(CSCE-040A/040B-31) are tools by which external partners are profiled 
and their needs are categorized accordingly. This assessment tool 
allows the department to keep an active database and tabs for the 
purpose of  implementing relevant SL and CE initiatives.

D: SCHOOL
PROFILE

E: PARTNER
COMMUNITY PROFILE

F: COMMUNITY FEEDBACK

The Host Organization/Institution Evaluation 
(CSCE-040A-37) is a tool by which the department 
and the proponents of  various SL and CE initiatives 
can assess the effectiveness of  any type of  
external partnership. The purpose of  this 
assessment is to come up with recommendations 
regarding the continued partnership or 
engagement for the purpose of  implementing SL 
and CE initiatives.

G: HOST ORGANIZATION /
INSTITUTION EVALUATION



DOWNLOAD THE
CSCE MANUAL
http://bit.do/CSCEManual2019





Disaster risk management is at the forefront 
of MCL’s initiatives. But when the forces of 
nature severely affects communities, CSCE 
is ready to extend assistance. This advocacy 
is not only about providing immediate 
relief but ensuring that rebuilding efforts 
are supported to empower communities to 
move forward.



This advocacy aims to promote value 
sharing. Their calls for the continuous effort 
to gather resources that would support the 
initiatives of CSCE throughout the year. 
Activities of the advocacy include book 
drives, collection of pre-loved items, and 
bazaar sales among others.



CSCE encourages the entire 
community to wear MCL shirts. 
This happens once a month 
and is meant to promote the 
#ProudMalayan spirit.



2013 2014
2015

2017

2018

2018
2019

Watch the project highlights on YouTube



INTERESTED TO PARTICIPATE
IN A SERVICE-LEARNING
OR COMMUNITY ENGAGEMENT
ACTIVITY?

VISIT THE CSCE OFFICE TODAY!

For more information, follow us

Our office is located at
G/F, E.T. Yuchengco Building

Office hours are from
8:00am to 5:00pm, Mon to Fri




